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JOB DESCRIPTION  
 

 
Job Title:                        
   

Clinical Psychologist/ Counselling Psychologist / 
Cognitive Behavioural Therapist. (Step 3 Plus) 
  

Managerially Accountable to: Service Lead 
 

Professionally Accountable to: Clinical Lead 
  

  

Grade:                
  

Band 7 
  

Base:                            
  

£38,890 - £44,503  

Liaises with:                   Other team members, from both Mind in Bexley and 
Oxleas Foundation Trust, including, where applicable, 
the team psychologists and members of other 
disciplines and agencies responsible for a client’s care 

   
Job summary/overview of the post 
To provide a qualified psychological therapy service to clients of the team, across all sectors 
of care. To provide specialist psychological assessment and therapy to clients with a range of 
diagnoses, including that of personality disorder. Offering advice and consultation on clients’ 
psychological care to non-psychological therapy colleagues and to other non-professional 
carers. To work within the overall framework of the team’s policies and procedures. 
 
This role has been developed to provide support for Bexley adults whose needs fall between 
the Primary and Secondary Mental Health Services (Step 3 Plus). The primary place of work 
will be Mind in Bexley (Bexleyheath), and the postholder will be required to work from Oxleas 
CMHT, as required.  There will be an element of remote working due to the current COVID19 
situation.  This will be subject to review as guidance changes 
 
Key tasks and responsibilities 
 
Clinical:     

 
1. To provide specialist psychological assessments of adults in Bexley through the Mind in 

Bexley IAPT service (in conjunction with Oxleas CMHT) based upon the appropriate use, 
interpretation and integration of complex data from a variety of sources including 
psychological and neuropsychological tests, self-report measures, rating scales, direct 
and indirect structured observations and semi-structured interviews with clients, family 
members and others involved in the client’s care. 

 

2. To formulate and implement plans for the formal psychological treatment and/or 
management of a client’s mental health problems and offending behaviour, based upon 
an appropriate conceptual framework of the client’s problems, and employing methods 
based upon evidence of efficacy, across the full range of care settings. 

 
3. To provide appropriate psychological group and individual treatments (remotely as 

required) 
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4. To evaluate and make decisions about treatment options taking into account both 
theoretical and therapeutic models and highly complex factors concerning historical and 
developmental processes that have shaped the individual, family or group. 

 
5. To exercise autonomous professional responsibility for the assessment, treatment and 

discharge of clients whose problems are managed by psychologically based standard 
care plans. 

 
6. To provide specialist psychological advice, guidance and consultation to other 

professionals contributing directly to clients’ formulation, diagnosis and treatment plan.   

 
7. To contribute directly and indirectly to a psychologically based framework of 

understanding and care to the benefit of all clients of the service, across all settings and 
agencies. 

 
8. To undertake risk assessment and risk management for individual clients and to provide 

advice to other professions on psychological aspects of risk assessment and risk 
management.   

 
9. To act as care coordinator, where appropriate, taking responsibility for initiating planning 

and review of care plans under enhanced CPA including clients, their carers, referring 
agents and others involved the network of care.  

 
10. To communicate in a skilled and sensitive manner, information concerning the 

assessment, formulation and treatment plans of clients under their care and to monitor 
progress during the course of both uni- and multi-disciplinary care. 

 
 
Teaching, training, and supervision 
 
1. To receive regular clinical professional supervision from a senior clinical psychologist and, 

where appropriate, other senior professional colleagues.  

 
2. To continue to gain wider post-qualification experience of clinical/counselling psychology 

over and above that provided within the principal service area where the post-holder is 
employed.  

 
3. To develop skills in the area of professional post-graduate teaching, training and 

supervision and to provide supervision to other MDT staff’s psychological work, as 
appropriate. 

 
4. To provide professional and clinical supervision of assistant/graduate psychologists and, 

as appropriate, to contribute to the supervision of individual cases for trainee clinical 
psychologists. 

 
5. To contribute to the pre- and post-qualification teaching of relevant healthcare staff, as 

appropriate. 
 
Management, recruitment, policy and service development 
 
 
1. To contribute to the development, evaluation and monitoring of the team’s operational 

policies and services, through the deployment of professional skills in research, service 
evaluation and audit. 

 

2. To advise both service and professional management on those aspects of the service 
where psychological and/or organisational matters need addressing.  
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3. To manage the workloads of assistant and graduate psychologists, within the framework 
of the team/service’s policies and procedures.  

 
4. To be involved, as appropriate, in the shortlisting and interviewing of assistant/graduate 

psychologists. 
  
IT responsibilities. 
 
1.    To be proficient in the use of IT and patient management systems.  To be  

familiar with word processing, database and statistical packages, and to use such     
packages for complex data analysis as necessary.  To use appropriate computer 
software to develop and create clinical or other service-related reports or documents. 

 
 
Research and service evaluation 

 
1. To utilise theory, evidence-based literature and research to support evidence based 

practice in individual work and work with other team members. 
 
2. To undertake appropriate research and provide research advice to other staff undertaking 

research. 
 
3. To undertake project management, including complex audit and service evaluation, with 

colleagues within the service to help develop service provision.  
  

 
General 

 
1. To maintain registration with the Health and Care Professions Council as a 

Clinical/Counselling Psychologist. 
 

2. To contribute to the development and maintenance of the highest professional standards 
of practice, through active participation in internal and external CPD training and 
development programmes, in consultation with the post-holder’s professional and service 
manager(s). 

 
3. To contribute to the development and articulation of best practice in psychology across 

the service, by continuing to develop the skills of a reflexive and reflective scientist 
practitioner, taking part in regular professional supervision and appraisal and maintaining 
an active engagement with current developments in the field of clinical/counselling 
psychology, forensic and related disciplines.  

 
4. To maintain the highest standards of clinical record keeping including electronic data 

entry and recording, report writing and the responsible exercise of professional self-
governance in accordance with professional codes of practice of the British Psychological 
Society/BABCP and company policies and procedures. 

 
5. To maintain up to date knowledge of legislation, national and local policies and issues in 

relation to both mentally disordered offenders and to mental health. 
 
 
To be noted: 

• This is not an exhaustive list of duties and responsibilities, and the post-holder 
may be required to undertake other duties which fall within the grade of the job, 
in discussion with the manager/clinical lead. 

 

• This job description will be reviewed regularly in the light of changing service 
requirements and any such changes will be discussed with the post holder. 
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• The post holder is expected to comply with all relevant company policies, 
procedures and guidelines, including those relating to Equal Opportunities, 
Health and Safety and Confidentiality of Information. 

 
 
 
 
Confidentiality 
 
In the course of your employment with Mind in Bexley, you may handle confidential personal 
information concerning either patients or staff which may be held by the organisation.  You 
must not read, discuss, disclose or pass on confidential information unless it is necessary in 
the pursuance of your legitimate duties. 
 
Unauthorised disclosure of such information will be treated as a serious disciplinary matter.  
In addition, it is important that you realise that if this confidentiality is breached, this may result 
in civil proceedings or a criminal prosecution. 
 
This confidentiality must continue at all times and this agreement will continue beyond your 
period of employment. 
 
As this post is held in conjunction with Oxleas Foundation Trust, you will be required to work 
in line with the policies of both organisations. 
 
Health and Safety 
 
What are the level of Health and Safety responsibilities attached to this post? 
 
You are required to make positive efforts to maintain your own personal safety and that others 
by taking reasonable care, carrying out requirements of the law and following recognised 
codes of practice.  You are also required to be aware of and comply with company policies on 
health and safety, etc. 
 
Equal Opportunities 
 
The aim of the company’s policy is to ensure that no job applicant or employee is 
discriminated against either directly or indirectly on the grounds of race, colour, creed, sex, 
marital status, disability, age, Nationality, ethnic or national origins.  Mind in Bexley commits 
itself to promote equal opportunities and will keep under review its policies, procedures and 
practices to ensure that all users and providers of its services are treated according to their 
needs.  The policy also applies to staff working within the Oxleas Foundation Trust. 
 
Service User and Carer Involvement 
 
Mind in Bexley and Oxleas, are committed to developing effective user and carer involvement 
at all stages in the delivery of care.  All employees are required to make positive efforts to 
support and promote successful user and carer participation as part of their day to day work. 
 
 
Terms and Conditions 
 
The post holder is subject to the terms and conditions of Mind in Bexley. 
This job description gives an outline of the post and is subject to review in consultation with 
the post holder. 
 
 
 
Signed by Line Manager   Signed by post holder 
 
Date       Date  
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Print Name     Print Name 


